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Court Schools - Teacher Job Description

Job title: Teacher 
Salary:  Teachers MPS + SEN Allowance.  Dependent on skills and experience. 
Hours: Full Time
Contract type: Permanent
Reporting to: Headteacher / Senior Leadership Team

Main Purpose
Duties and Responsibilities
Purpose of the post: 

To provide high-quality, personalised high-quality education and holistic care for learners at Court Schools. This will include working closely with the Headteacher, SLT, other class teachers and a wide range of other multi-disciplinary professionals.

Demonstrate a commitment to the school’s ethos, by empowering our school community using a relational approach, working effectively across the curriculum and in partnership with the whole staff team.
Lead by example - with integrity, creativity, resilience, and clarity 
Sustain knowledge and understanding of education and school systems locally and pursue continuous professional development. 
Reports to:  Headteacher	 	
Disclosure Level: Enhanced 
 
Main Duties 
Professional Standards 

· Demonstrate the ethos of school as defined in the staff handbook.
· Act as a good role model in terms of professional appearance, conduct, punctuality and attendance. 
· Maintain a relational, learning, calm and welcoming environment, implementing agreed policies and practice for teaching and learning.
· Take responsibility for professional development and progression, making full use of opportunities and training provided by the school.
· Attend team and staff meetings as appropriate, contributing actively whenever necessary.
Teaching and Learning 
· Carry out teaching duties in accordance with the school’s curriculum and public examinations specifications. 
· Plan and teach quality lessons and other learning activities in accordance with the school’s Teaching and Learning Policy, ensuring that all pupils make progress towards clear learning objectives alongside their curriculum and EHCP targets and outcomes.
· To use the systems and approaches implemented as part of school policy including schemes of work, planning approaches etc.
· Liaise with other colleagues to prepare and teach schemes of learning in a collaborative way.
· Work closely with other teachers and teaching assistants in ensuring that suitable teaching material and learning pathways are provided to appropriately challenge all pupils regardless of stage and ability.
· Set appropriately aspirational targets for learner attainment based on prior data.
· Set work for learners absent from lessons in line with the school’s policies. 
· To ensure continuity, progression and cohesion in all teaching. 
· To work with teaching and support staff (including prior discussion and joint planning) in order to benefit from their specialist knowledge and to maximise their effectiveness within lessons. 

Assessment, Reporting and Recording
· Maintain rigorous and accurate records, including learners Progress Reviews, attendance, Relational plans, safeguarding and behaviour data, using the school’s agreed software and systems.
· Implement the school’s Assessment and Marking & Feedback Policies. 
· Communicate with parents using school’s methods.
· Ensure that the Progress Reviews are completed to share with parents at the end of each term and for annual reviews.

Working with colleagues and other relevant professionals
· Communicate effectively with other members of the team, other professionals and the wider school family including parents and governors.
· Communicate their knowledge and understanding of learners to other school staff and education, health and social care professionals, so that informed decision making can take place on intervention and provision, including written reports
· With the Senior Leadership Team keep other professionals accurately informed of performance and progress or concerns they may have about the pupils they work with 
· Collaborate and work with colleagues and other relevant professionals within and beyond the school.
Whole-school organisation, strategy and development
· Contribute to the development, implementation and evaluation of the school’s policies, practices and procedures, to support the school’s values and vision.
· Make a positive contribution to the wider life and ethos of the school.

Health and Safety
· Promote the safety and wellbeing of learners and help to safeguard learners’ wellbeing by following the requirements of Keeping Children Safe in Education and our school’s Safeguarding and Child Protection policy, as well as the Prevent Duty.
· To safeguard and promote the welfare of learners including the implementation of school policies and the staff code of conduct.
· To carry out or take responsibility to read and adhere to risk assessments with respect to activities both in and out of school.
· To follow school procedures in relation to first aid. 
· To co-operate with the employer in all matters concerning Health and Safety and specifically to take reasonable care of their own Health & Safety, and that of any other persons who may be affected by their acts or omissions at work. 

Professional Development
· Help keep their own knowledge and understanding relevant and up to date by reflecting on their own practice, liaising with school leaders, and identifying relevant professional development to improve personal effectiveness 
· Take opportunities to build the appropriate skills, qualifications, and/or experience needed for the role, with support from the school 
· To strive for personal and professional development through active involvement in the school’s appraisal system and performance management procedures. 

Personal and Professional Conduct 
· Uphold public trust in the education profession and maintain high standards of ethics and behaviour, within and outside school 
· Have proper and professional regard for the ethos, policies and practices of the school, and maintain high standards of attendance and punctuality 
· Demonstrate positive attitudes, values and behaviours to develop and sustain effective relationships with the school community 
· Respect individual differences and cultural diversity 
· To be a role model to pupils through personal presentation and professional conduct. 
· To cover for absent colleagues as is reasonable, fair and equitable. 
· To be familiar with the staff handbooks and support all the school’s policies, and procedures. 
· To maintain a working knowledge and understanding of teachers’ professional duties and the current, and teachers’ legal liabilities and responsibilities relating to all current legislation, including the role of the education service in protecting children. 
· To be aware of the role of the Governing Body of the School and to support it in performing its duties. 

The postholder may be required to do other duties appropriate to the level of the role, as directed by the CEO, headteacher or line manager.
Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks that the teacher will carry out. 


Person specification
E – Essential	D - Desirable

	
	Qualities

	CRITERIA
	E - Essential
	D - Desirable

	Qualifications 

	· Qualified Teacher Status 
· Qualification to the equivalent of degree level in specialist subject or a related subject 
	· Evidence of continuing personal and professional development. 


	
Skills and Experience
	· A commitment to adapt teaching style and ensure an inclusive approach to teaching is in place
· An outstanding classroom practitioner with evidence of setting appropriate expectations to advance learning and to engage and motivate pupils 
· Ability to use appropriately a range of teaching and learning strategies for whole classes, individuals and groups which stimulate, challenge, engage and motivate pupils 
· Ability to set clear and appropriate targets, feedback to pupils and make use of assessment information to promote each pupil’s attainment and progress, and to plan future lessons 
· Ability to reflect on own practice 
· Evidence of outstanding teaching and pupil progress. 
· The ability to engage and motivate through a passion for your subject specialism, presence and professional skills. 
· Evidence of commitment to ensuring the highest levels of achievement for all pupils. 
	· Successful experience of SEN teaching 
· Some experience of contributing to whole school improvement initiatives. 
· Experience of working with the wider community, including outside agencies and other schools. 
· Demonstrate commitment to a school through involvement with extracurricular activities. 
· Demonstrate contribution to a school’s wider community. 


	Specialist Knowledge and Understanding
	· Excellent subject knowledge. 
· Strong knowledge of pedagogy and the process of teaching and learning. 
· Ability to clearly understand and explain the characteristics of high-quality teaching  
· Ability to analyse pupil progress data and its application, with appropriate strategies, in raising pupil achievement and attainment. 
· Good knowledge and understanding of the curriculum particularly related to subject specialism. 
· Ability to contribute to collaborative planning and schemes of learning. 
· Good understanding of differentiation/inclusion. 
· Experience of SEN teaching and learning strategies. 
· Ability to make good use of technologies as a teaching and learning resource and for professional practice 
· Experience of line managing Teaching Assistants 
· Competence in ICT including familiarity with MIS 
· An understanding of the use of ICT in schools and a willingness to develop its use in supporting pupils with SEN 
	· Knowledge of how to give positive and targeted support to pupils with special educational needs.
· Experience of undertaking Access Arrangements assessments and applications.

	Personal Skills and Attributes
	· Determination to encourage the highest quality of learning experience for all pupils 
· Commitment to equal opportunities 
· Ability to establish good and productive working relationships, and work well in a team 
· Ability to communicate effectively to staff, pupils and parents, both verbally and in writing 
· Ability to meet deadlines 
· Ability to empathise with young people and be firm, fair and consistent when dealing with them 
· Excellent attendance and punctuality 
· Enthusiasm, personal dynamism and stamina 
· Sense of humour and perspective 
· Ambition and personal presence 
· Ability to use research evidence to inform and improve teaching 
· A commitment to on-going professional development and willingness to attend training sessions.
· Able to display presence and personal impact. 
· Self-confident, able to make decisions 
· An awareness, understanding and commitment to the protection and safeguarding of children and young people 
· High integrity - honest, trustworthy and reliable. 
· Excellent interpersonal communication skills and the ability to form strong relationships with learners, staff, parents and the wider community. 
· Adaptability and flexibility to embrace new developments to raise learner attainment. 
· Ability to self-organise, multitask and prioritise. 
· Thinks creatively and imaginatively in order to anticipate and solve problems and identify opportunities. 
	· Extra-curricular personal skill or hobbies that could enhance the provision the school offers.


Notes:
This job description may be amended at any time in consultation with the postholder. 
Last review date: Jan 2026
Next review date: July 2027
Applicant’s signature:

Date:


2

image1.jpeg




